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“MOHIOJIPOCLBETMET” TOYI-blH HraAMman yaupanArbiH
TOrToNIUOOHbI BOAJIOIO

“MoHronpocuseTmetr” TOYI Hb HAH TYpyyHO XeaernmMmepumnH aroynryn 6avgan, apyyn

axyvH Cyypb 3apuymbir YaHg GapumTnaH xawnyyp XOHW, YH3T GOMNOH eHreT meTtann, xap
TOMOPNOIrMNH A3NXUAH 3aX 333NIMNH HAP XYHATIM Oponuory 6amk, XaparnaryaunHxas xaparuasg,
Waapanarag HWWALIC3H, OMNOH yrcag XynasH 3eBLUeeperfceH, HUArMunH 6ereen 3KOMOrMiH
Xapuyunarartanm yyn yypxanH 6aunryynnara 6anHa.

YyHun TYNa;

Yun axwunnaraaHgaa MoHron yncblH xon6orgox Xyynb, AYPSM, KYPMbIF YaHanaH
Mepaex, TYYHWUIA Byxuii N Wwaapanarbir XapankyyImk axunnana.

Bopnoro, ctaHaapT, yin siBL, 3aaBap, XXypMbIr 6apuMTXKyynaH XeTernk, Y axunnaraaH
[axXb X3P3NKUMNT3 TOFTMOS XSIHANT TaBbX aXurraHa.

Hargman yaupgnarbiH Tortonuoo 60noH ynn sBuaa TOrTMON YHAIMXK, Waapanararan
HOMST, 66PUNeNTUNT TyXan OYp XUIMK X3P3aNKYYITHS.

Hargman yaupanarbiH TOrTONUOO GOMOH YN SIBUbIF  X3P3NKYYnax, TacpanTryi
calkpyynax acyyanbir mepaner 6onroH axunygaa Oyx Tanaap A3MXKWK, TIOHWNAT
[laBTaH cyprax, 3aaBap 36BNeMXeep XaHraH axunnaHa.

AxunnarcgblHxaa atynryn axunnax opuvMH Hexunuiuir bypayyrk, 3eB xaHanaratawm,
xapuyunaratam 605roH XenKyyH3.

YNABIpNanunH ynn axunnaraaHaac 6aviranb, XypaanaH Oyr opunHA ydpyyrmk 6yn
ceper HeneennMnr xamruiH 6ara xamkasHg 6annrax 604norbir H3H TAPryyHA TaBbX,
Oaliranb Op4YHbl T3HLUBIPUNUI XagaranaH, ambAparblH MeuSierMiH y3an GapumTtnanbir
Aarax, HOrooH XyaangaH aBanTbir 4OMXWUH aXurnnaHa.

ByTa3argaxyyH, YWNUmMnrasHui YaHapTam xonbooTon caHanbIr Xxapunuarygaac TorTMor
XYII33H aBY TOAMI3PUNT 3acax camxpyynax 60MOMXUIAT AMarT 3P3NXUAIK axunmaHa.
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Appendix to the director’s order No. A/282 of
“Mongolrostsvetmet” SOE dated on October 12, 2022
(Stamped)

THE INTEGRATED MANAGEMENT SYSTEM POLICY OF
“MONGOLROSTSVETMET” SOE

With our purpose to strictly adhere to the fundamental principles for the occupational safety and

health first “Mongolrostsvetmet” SOE aims to become a reputable participant in the global market

for fluorspar, precious, non-ferrous and ferrous metals sustaining the compatibility with our

customers applicable needs and requirements, internationally recognized, social and ecological

responsible mining organization.

To achieve this objective, we will:

Adhere to the existing laws and regulations of Mongolia for its operation and implement
regulatory requirements.

Implement operation and regularly control processes through approved documented
policies, standards, procedures, guidelines and regulations.

Constantly evaluate the Integrated Management System and its processes and implement
any required changes to ensure processes achieve their intended results.

Provide support, training and guidance to our employees to ensure they understand their
responsibilities for implementing, maintaining and continuously improving our Integrated
Management Systems and processes.

Furnish employees with safe occupational environment and towards to their development
of responsible and right attitude.

Prioritize the environmental policy to eliminate the environmental adverse impact from
the production operation as low as much, maintain the environmental balance, follow life-
cycle concepts and promote green procurement.

Seek performance feedback from our customers and address opportunities for

improvement that are identified.
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